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Item 1.01 Entry into a Material Definitive Agreement.
(a) Incentive Compensation Plan

On March 31, 2006, the Compensation Committee of the Board of Directors of the Company (the “Compensation Committee’)
established the financial and operating targets upon which the executive officers will be entitled to receive cash bonus payments based on
the performance of the Company in 2006. For 2006, the payouts are based on achieving pre-established targets for the following positive
criteria: stock performance, EBITDA, net income, G & A costs, and a safety factor, with a potential reduction in payouts in the event
negative thresholds for the following criteria are exceeded: catastrophic incidents and internal control deficiencies. The amount of
incentive payments that each executive officer can earn varies from 40% to 100% of annual base salary for achieving the targets,
depending on each executive officer’s position, with a potential for earning up to two times the officer’s respective percentage if the
Company’s performance significantly exceeds the targets.

(b) Long Term Incentive Plan

On March 31, 2006, the Compensation Committee implemented a three year incentive award program based on the Company
achieving pre-established targets for earnings per share, cash flow, and debt to capital ratio, with possible adjustments based on stock
price, which criteria are consistent with the criteria contained in the 2005 Long Term Incentive Plan (the “2005 Plan”) approved by the
shareholders at the 2005 Annual Meeting of Shareholders, which plan was filed as Annex E to the Company’s Proxy Statement dated
March 22, 2005. This three-year incentive award program authorizes the Company to issue awards of restricted stock units to the
executive officers of the Company when they are earned, based on the Company achieving the pre-established targets for the above-
referenced criteria on an annual and three year cumulative basis. The amount of award which each respective executive officer can earn
varies based on each executive officer’s position and will vest over time.
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